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अखिल        आयवुिज्ञान संस्थान ,भोपाल (मध्य प्रदेश)  
All India Institute of Medical Sciences, Bhopal 
Saket Nagar, Bhopal -462020 (Madhya Pradesh) 

www.aiimsbhopal.edu.in 

 
Advt. No: AIIMS/Bhopal /Rectt. Cell/2017/03             

 

Recruitment of Non-PG Linked Junior Residents at AIIMS Bhopal 
 

I. Online applications are invited from Indian citizens posts non-PG linked Junior Residents at 

AIIMS Bhopal, under Govt. of India, Residency Scheme, 1992: 

 

Sl. 

No. 
Name of the Post Group 

Total 

number of 

vacancies 

Pay Scale Reservation 

1. 
Junior Residents 

(Non-Academic) 
A 70 

Rs. 15,600-39100 

+GP 5400 +NPA  
UR OBC SC ST 

35 19 11 5 
 

NOTE: 

 The Director, AIIMS Bhopal reserves the right to vary the vacancies including reserved vacancies 

as per the Govt. of India rules/circulars and requirements. Reservation is applied as per Govt. of 

India guidelines.   

 Age, educational qualifications and all other prescribed qualifications will be counted as 

on last date of submission of online application.  

 Women candidates are encouraged to apply. 

 

II. Essential Qualifications:  

 The candidates should have passed MBBS (including completion of Internship) or 
equivalent degree recognized by MCI.  

 
 Only those candidates who have passed MBBS (including Internship) not earlier than two 

years before the closing date of application for Junior Residency (Non-Academic) i.e. 
12.06.2017 will be considered.  

 MP State Medical registration is mandatory before joining. 

 Those who had joined Junior Residency (Non-Academic) at the AIIMS Bhopal and whose 
services were terminated on account of unauthorised absence or any other 
disciplinary/ground, will be ineligible to be considered for these JR (NA) post even if they 
otherwise qualify.  

 
 Maximum two terms (of 6 months each) are allowed. If anyone join and leaves at any time it 

will be counted as one term irrespective of duration of work.  
 

 Experience in Army Services, Central Health Services, Private Nursing Homes and Private 
Practice will be taken as equivalent to Junior Residency (Non-Academic).  

 

IV.  Application Process:  

 Advertisement and Online Application forms are hosted at www.aiimsbhopal.edu.in. The 

Online application form will be made available from 12.05.2017. 

 Director AIIMS, Bhopal reserves the right to cancel the advertisement at any point of time 

without prior notice or fill up less number of posts as advertised depending upon the 

institutional requirement. 
 

V.  Application Fees: 

 For General/OBC candidates Rs. 1000/- plus transaction charges as applicable. 

 For SC/ST/ OPH/ Women candidates: NIL 

 Fees shall be paid on-line at the time of submission of application form. 

Recruitment Cell 

Dated:  08 /05/2017 
09 /05/2017 

http://www.aiimsbhopal.edu.in/
http://www.aiimsbhopal.edu.in/
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Fee once remitted will not be refunded. 

 

   VI. Last Date of Application: The on-line filling up of application form will automatically 
close at 5:00 pm on 12

th
 June 2017.  

 Congestion of system may occur during last hours. The applicants are strongly advised not 
to wait till last date of submission to avoid rush and submit the application well in time.  

 
 The application will be considered only when it has been duly submitted by pressing submit 

button. After making payment you shall download the application form submitted by you by 
clicking on the Download the link for the application form. The candidate shall take print 
of the application form and bring at the time of interview.   
Inadequately filled / incomplete applications may be summarily rejected 

VII. Tenure: Maximum two terms of six months each. The Initial appointment will be for six 

months only which will be extended on satisfactory recommendation from concerned Head 

of the Department. 

VIII. Documents: Printed copy of the on-line application form and the self- attested photocopies 

of the following along with the originals must be brought at the time of document 

verification, before joining only: 

1. ‘No Objection Certificate–NOC ’for those who are working in Central/State Government 

/ Semi Government, autonomous institutions from their respective organization.  

2. Degrees, Certificates, Mark sheets, Age proof, Caste certificate, Experience certificates 

and qualifying degree registration with State Medical Council.  

IX.  Reservation for SC/ST/OBC/OPH shall be applicable as per Govt. of India policy: 

1. OBC Candidates will attach certificate issued by the competent authority in the form 

prescribed for Central Government jobs along with certificate that the candidate does not 

belong to Creamy Layer. Date of issue of Certificate should not be earlier than one year of 

closing date of application.  

2. For SC/ST-Certificate should be issued by Tehsildar or above rank officer in 

 prescribed format.  

3. Criteria for Orthopaedic Physically Handicapped: 3% reservation for PWD candidates 

 The candidate must possess a valid document certifying his/her physical disability is 

conforming to judgment of Supreme Court of India i.e.: “With the approval of the 

Ministry of Health & Family Welfare, Govt. of India vide letter no. 18018/2/2009-ME(P-

1) dated 17.02.2009.  

 Candidates with disability of lower limbs between 50% to 70% shall be considered and in 

case candidates are not available of such disability in the category, then the candidates 

with disability of lower limbs between 40% to 50% will also be considered as per decision 

in the Writ Petition (Civil) 184/2005-Dr.Kumar Sourav Vs. UOI & others in the Supreme 

Court of India.  

 The disability certificate should be issued by a duly constituted and authorized Medical 

Board of the State or Central Govt. Hospitals/Institutions and countersigned by Medical 

Superintendent / CMO /Head of Hospital / Institution.  

The Medical Board issuing certificate shall conform to guidelines of Ministry of Social 

Welfare and Empowerment (Govt. of India). 

This may also be treated as a Special Recruitment Drive for PwD candidates. 
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     X.    Selection procedure:  

 Written Exam/ Interview will be held at AIIMS Bhopal.  TA/DA to the eligible candidates 

attending the written exam/ interview, will be payable in compliance to directives of the 

Ministry of Finance Department of Expenditure as amended from time to time.  

The appointment of the candidates will be purely on need basis.  

   Any vacancy arising because of non- joining by selected candidates in this selection 

or by resignation of candidate who had joined after selection will be offered to the 

candidates from the waiting list according to their merit, if any.  

  All information pertaining to this advertisement including date of Written exam/ 

Interview, result, joining etc. will be displayed only on the AIIMS Bhopal website 

which is www.aiimsbhopal.edu.in  

 No individual intimation may be sent by AIIMS Bhopal to applicants. It will be the 

responsibility of applicants to keep abreast of the developments by regularly visiting 

Institute website – www. aiimsbhopal.edu.in  

******************* 
 

TERMS & CONDITIONS 

 

1. Candidates who are already in government service must bring NOC from present employer at 

time of interview. 

2. Canvassing of any kind will lead to disqualification. 

3. The prescribed qualification is minimum and merely possessing the same does not entitle any 

candidate for selection. 

4. Leave: The appointees shall be granted leave in accordance with the Residency Scheme 1992, 

Government of India.  

5. Private practice of any type is prohibited, for the Junior Resident, in case of selection. 

6. He / She may have to work in shifts and can be posted at any place in the Institute.  

7. He/ She is expected to conform to the rules of conduct and discipline as applicable to the 

Institute employees. 

8. The candidate should not have been convicted by any Court of Law. 

9. In case any information given or declaration by the candidate is found to be false or if the 

candidate has wilfully suppressed any material information relevant to this appointment, 

he/she will be liable to be removed from the service and action taken as deemed fit by the 

appointing authority. 

10. The decision of the competent authority regarding selection of candidates will be final and no 

representation will be entertained in this regard. 

11. The Competent   Authority   reserves   the   right   of   any   amendment, cancellation   and   

changes   to   this advertisement as a whole or in part without assigning any reason or giving 

notice. 

12. All disputes will be subject to jurisdictions of Court of Law at Bhopal (M.P.) 

 

 

 

Dy. Director (Admin.) 

AIIMS Bhopal 

http://www.aiimsbhopal.edu.in/

